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ABSTRACT: In more recent times, global attention has been drawn to the issue of gender 

disparity across the world. The World Economic Forum (WEF) Global Gender Gap Index, a 

yearly report that focuses on assessing the status and progress made in bridging the Global 

Gender Gap that exists between men and women in the Education, Economic, Political and 

health sectors have been in the fore front of this divide. This paper, adopting a comparative 

Analysis method, examines the WEF Global Gender Gap Index 2020 report against the 

backdrop of bridging the gender Disparity Gap within nations that are divided into world 

regions. The aim was to compare and contrast how nations that make up each regional sub 

division has been able to bridge the Gender Disparity Gap and how this has affected the region 

which they occupy significantly, viz-a-viz, bridging the Disparity Gap between men and women 

within the nations in particular and the region at large. Conclusion indicate that some regions, 

nations that make up these regions, have made a good progress in bridging the Disparity Gap, 

while some other regions with their nations are still lagging behind. Recommendations 

suggests, amongst others, the need for a gender friendly environment across borders, both 

globally and locally and a strong political will to drive home this most important course. 
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INTRODUCTION 

From CEDAW to 40% affirmative action to the UN sustainable Development goals (SDGs) 5 

targeting gender equality globally by 2030, such has been the call, or rather the cry, for gender 

parity across the world. The World Economic Forum Global Gap Index report 2020 also lend 

its voice to this cry for Global Gender Parity. 

The Global Gender Gap Index is a yearly Report that centres on assessing the progress on 

relative gaps between men and women on Education, Economic, Political and Health sectors.  

It has steadily been reporting for the past 14 years and has afforded stake holders the 

opportunity to set relevant priorities in each specific sector.  

Global gender Parity has a fundamental bearing on whether or not economies and societies 

thrive. Developing and deploying half of the world’s available talent has a huge bearing on the 

growth, competitiveness and future readiness of economies and businesses globally. The WEF 

global Gap index was designed to create global awareness of the challenges that gender gap 

pose, as well as the opportunities that emerge when action is taken to reduce it. “Gender Parity 

Matters” (www.weforum.org/platforms/shaping-the-future-of-the-new-economy-and-society) 
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The four key areas of the WEF Global Gap Index Report are Economic Participation and 

Opportunity, Educational Attainment, Health and Survival and Political Empowerment. The 

2020 report assessed 153 nations and has since 2006 provided an annual basis for nation’s 

comparison and progress.  The 2020 Report shows a bridge in the Parity Gap of 68.6%, a 

significant improvement to the 2019 figure. This leaves a 31.4% Gender Gap left to be bridged 

to date. There has been a positive increase in the average global score, translating into several 

nations moving towards Gender Parity though at a steady pace. Of the 149 nations captured in 

2019 and 2020, 100 of them have made significant increase in their scores. 

(www.weforum.org) 

The WEF Global Gender Parity Sub Indexes  

As earlier stated, the four sub-indexes of Economic Participation and Opportunity, Educational 

Attainment, Health and Survival and Political Empowerment were used to assess the nations 

captured in the WEF Global Gender Parity Report. 

In this year’s report, across the sub-indexes and on the average, the largest gender disparity, as 

in earlier years’ reports is the Political Empowerment Gap. Only 24.7% of the political 

empowerment Gap has been closed this year, despite being the most improved sub index. It is 

closely followed by the Economic Participation and Opportunity sub index which witnessed a 

57.8% closure, a slight step behind the 2019 report. Progress towards bridging the Educational 

attainment and Health Survival gaps are more advanced at 96.1% and 95.7% respectively. A 

marginal improvement to the figures for 2019. 

The Political Empowerment sub index of 108 out of the 149 countries assessed have witnessed 

some improvement. More women in parliament are now being seen. However, only 25% of 

these 35,127 global seats are sat on by women and only 21% of the global 3, 343 ministers 

being women. In some countries, there are no women at all in parliament or government. In a 

space of 50 years, 85 of the 153 countries assessed have never recorded a female head of 

state.(www.weforum.org) This sub index has been responsible for much progress made from 

the GGDI table (see appendix)  but much room still remains available for improvement. Only 

a few countries have closed at least 50% of the gap and this further buttress the supposition 

that women participation in politics and governance is extremely low. Of the 153 countries 

covered in the global index, only 45 have less than 20% female representation. And in two 

countries, Vanuata and Papau New Guinea, there are no women at all.   

With the economic Participation and Opportunity Index, the number of women has increased 

with 36% of Senior Private and Public officials emerging as women. This is up 2% compared 

to last years’ figure. However, only a few countries are aiming towards parity, hence the gap 

is still much substantial. (www.weforum.org). Only 58% of the gap has been closed thus far. 

A comparison of the top 10 nations with the bottom 10 nations shows that 80% gap has been 

closed by the top 10 while only 40% has been closed by bottom 10 nations. 

(www.weforum.org). Among the 10 best performing countries in this sub index, (see appendix) 

4 are from Sub Saharan Africa (Benin closed 84.7%, Burundi closed 83.7%, Zambia closed 

83.1%, Guinea closed 80.3%). Others are Iceland in Western Europe closing 83.9%, Lao PDR 

in Asia/Pacific closing 83.9%, Belarus in Eastern Europe closing 83.7%, Lativia in Central 

Asia 81.0%, Bahamas closed 83.8% and Barbados closed 80.8% both in Latin America and 

Caribbean. The least performing countries are India 35.4%, Pakistan 32.7%, Yemen 27.3%, 

Syria 24.9% and Iraq 22.7%. (www.wef.org).  

http://www.weforum.org/
http://www.weforum.org/
http://www.weforum.org/
http://www.weforum.org/
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However, in contrast to the public/private sector improvement, women participation in the 

labour market and financial disparities are poor.55% of adult females as compared to 78% of 

adult males was recorded in the labour market. Also, over 40% of wage gap and 50% of income 

gap are yet to be bridged. And as regards assess to loan facilities, women access is very 

unimpressive. (www.weforum.org) 

Only 35 countries of the 149 countries assessed have been able to achieve parity in the 

Educational Attainment sub index. The disparity still lingers as over 20% disparity in gaps was 

observed among developing countries, while 10% of girls aged 15-24 years globally are 

illiterate, with a greater percentage of this figure in the developing countries. In essence, 90.4% 

of girls between 15-24 years are literate compared to 92% for boys. (www.weforum.org). 

Women are underrepresented educationally globally and this has translated into the 

employment sector. It will take 99.5 years to close the overall global gender Gap at the current 

pace. 25.7 years if the 2006-2020 pace is considered. At a faster rate, it will take 94.5 years to 

close the Gender Disparity Gap. (www.weforum.org). A significant 96.1% gap has been closed 

globally so far in this sub index. 35 countries have achieved full parity with at least one country 

per region attaining full parity. However, 8 nations are yet to close more than 20% gap.  

The health and survival sub index have recorded the least progress. Only 95.7% of the global 

gap has been closed thus far. 48 out of the 149 countries captured this year 2020 have reached 

near parity, another 71% have closed at least 97% while only 9 countries are still yet to close 

more than 4% of their Gap. Amongst this last group was found four large countries trailing 

behind, implying that millions of women in these countries don’t have the same health access 

as their male counterparts. The four large countries are Pakistan (94.6%), India (94.4%), 

Vietnam (94.2%), China (92.6%). These results prove that performances are driven by gender 

differences at birth. (www.weforum.org). However, parity has almost been achieved in the area 

of life expectancy and sex ratio at birth in most countries and in general, women tend to live 

longer than men.  

Conclusively since 2006, when the first GGD report emerged, there has been reductions in 

gaps. Since 2018, a 0.6 percentage points reduction has been recorded. The most improved is 

in the political Empowerment Gap record with a 1.8 percentage point increase to 24.7% higher 

than 2019. This is the most significant improvement since 2006, improving on the average of 

0.75 percentage point per annum. Though still low, there is an improvement in the number of 

women ministers this year as compared to 2019. (www.weforum.org) 

The economic participation and opportunity sub index gap are the only sub index that has 

regressed this year, recording a 0.35 percentage low score of 57.8% as against last year. 

However, it is still better than what obtained 14 years ago. 

Closing gender gaps in the remaining sub-indexes might likely happen sooner than later if the 

trend continues like this. The Educational attainment Gender gap can be closed in 12 years. As 

for the survival sub index, the time is undetermined as it is the smallest gap and has remained 

steady over the years. It may not be fully closed until counties like China, and India change 

their perspectives on the female gender. (www.weforum.org) 

Performance by Regional Divisions 

The World Economic Forum Global Gender Disparity Gap sub divided the World into 8 

regions. They are: 

http://www.weforum.org/
http://www.weforum.org/
http://www.weforum.org/
http://www.weforum.org/
http://www.weforum.org/


African Journal of Social Sciences and Humanities Research 

ISSN: 2689-5129 

Volume 3, Issue 5, 2020 (pp. 41-53) 

44 

www.abjournals.org 

• Middle East/ North Africa 

• Western Europe 

• North America  

• Eastern Europe & Central Asia 

• Latin America & the Caribbean 

• East Asia & the Pacific 

• Sub Saharan Africa 

• South Asia. 

On the average, the 8 regions assessed in 2020 have closed between 60.5% (average score in 

Middle East/North Africa) and 76.7% (average score in Western Europe). North America 

closed 72.9%, Latin America & Caribbean 72.2%, Eastern Europe & Central Asia 71.3%, East 

Asia & the Pacific 68.5%, sub Saharan Arica 68.2% and South Asia 66.1%. 

(www.weforum.org)  

At this rate, gender gap can potentially be closed in 54 years in Western Europe, 59 years in 

Latin America & the Caribbean, 71.5 years in South Asia, 95 years in Sub Saharan Africa, 107 

years in Eastern Europe and Central Asia, 140 years in the Middle East and North ‘Africa, 151 

years in North America and 163 years in East Asia and the Pacific. 

In 2020,the Nordic Nation of Iceland, with just over 360,000 people, still maintains its lead, 

11th time in a row, as the most gender equal country, closing almost 88% of its overall gender 

gap, an improvement to last years’. Norway is 2nd with 84.2%, Finland 3rd with 83.2% and 

Sweden 4th with 82.0%. Nicaragua is 5th with 80.4%, New Zealand 6th with 79.9%, Ireland and 

Spain are 7th and 8th respectively with 79.8% and 79.5%. Rwanda 9th with 79.1% and Germany 

10th with 78.7%. (www.weforum.org) 

Ethiopia, Spain, Mali, Albania and Mexico are the top 5 most improved countries, having 

closed the gap by 3.4% points or more. Nigeria, Cape Verde, Mali, Sierria leone and Indonesia 

are amongst the top countries that improved their Economic Participation and Opportunity Gap, 

improving by 5% or more. (www.weforum.org) 

Amongst the countries that recorded significant improvement due to their improved Political 

Empowerment for Women are Spain in Western Europe, Ethiopia in Africa, Mexico in Latin 

America and Georgia in East Europe & Central Asia. They climbed up more than 20 paces on 

the log. (www.weforum.org) 

From the GGDI ranking Table, (see Appendix), Western Europe is the best performing Region 

in 2020 and for the past 14 years running. The region recorded an average score of 76.7%. it 

has now closed 77% of its gender gap. If this pace continues, it will take 54 years to close the 

gap in this region. Eastern Europe is home to the first four and 8th countries in the rankings this 

year. (www.weforum.org)  

The North American Region which includes the US (72.4% at 53rd) and Canada (77.2% at 19th) 

has been stalling, especially in the area of economic participation and opportunity. At this pace, 

it will take 151 years to close the gap in this region. The US dropped 2 paces this year. 

(www.weforum.org). 

http://www.weforum.org/
http://www.weforum.org/
http://www.weforum.org/
http://www.weforum.org/
http://www.weforum.org/
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Eastern Europe and Central Asia closed 71.5% of its gender gap which is a slight improvement 

to last years’ performance. It will take 107 years to close the gap at this pace. The region’s 

educational gap has been fully closed and there is significant improvement in the area of 

women political empowerment.  However, this particular sub index still needs some 

improvement. 21 out of the 26 countries in this region have closed at least 70% gap with Lativia 

being tops at 78.5% gap closure. (www.weforum.org)  

The Latin America and Caribbean region recorded a 1% increase from last year and ended at 

72.1% gap close this year. It will take 59 years to close the gender disparity gap in this region 

at this pace. The political empowerment sub index recorded the most improvement in this 

region with 5 percentage gaps closed. Nicaragua leads this region, coming in 5th with 80.4% of 

its gap closed. 15 of the region’s 24 countries made significant improvement in their overall 

score.  

Sub Saharan Africa region closed its gap by 68.0%, an improvement to last year’s figure. It 

implies that at this pace, it will take 95 years to close the gap in this region, which is less than 

previously projected. One of the top global 10 countries, Rwanda (9th) made great strides, 

likewise Ethiopia (82nd) which is one of the best improved countries this year. 

(www.weforum.org) 

East Asia and Pacific region closed 69% of its gap. At this pace, it will take 163 years to bridge 

the divide. It is the only region where political empowerment gap has widened (16% closed so 

far).  Best in the region is New Zealand at 6th position, closing 79.9% of its gap. Philippines 

comes in next at 16th, having being able to close 78.1% gap. Lao PDR is next with a score of 

73.1%. China dropped three paces to 106th position this year. (www.weforum.org) 

South Asia closed two-thirds of its gender gap despite a 6 percentage points drop over the last 

14 years. The region’s gender gap is still the second largest. However, in comparison to other 

regions, her economic Participation and Opportunity sub index gap widened this year. 

Bangladesh leads at 50th while Nepal is 2nd in the region coming in at 110th.  

(www.weforum.org) 

Middle East and North Africa (MENA) ended up with 61.1% which is the lowest regional 

score, despite having narrowed its gap by 0.5% compared to 2019. At this pace, it will take 150 

years to close the gap. Top in the region is Israel at 64th with 71.8% gap closed. UAE comes in 

next at 120th with 65.5% gap closed. 15 out of the 19 countries in MENA are 130th position or 

lower. (www.weforum.org) 

In summary, Western Europe made the most progress in closing the gap followed by North 

America, Latin America and The Caribbean, Eastern Europe and Central Asia, sub Saharan 

Africa, South Asia and the Middle East and North Africa (MENA).  

 

CONCLUSION AND RECOMMENDATION 

The problem that women are facing today did not start today. It has its roots in a predominantly 

male dominated history- global History. Such customs need to be relegated to the background 

if gender parity will be achieved. Some nations like Finland have successfully done so. As far 

back as 1906, Finland became the first country in Europe to enfranchise women. Tarja Halonen 

http://www.weforum.org/
http://www.weforum.org/
http://www.weforum.org/


African Journal of Social Sciences and Humanities Research 

ISSN: 2689-5129 

Volume 3, Issue 5, 2020 (pp. 41-53) 

46 

www.abjournals.org 

became the first Female president. Finland is one of the 16 other countries in the world that 

allow women frontline combat positions.  

Creating a more gender friendly environment locally and globally by enacting laws and 

encouraging women participation in all sectors of governance will help bridge the gender gap 

divide in no minute measure.  

50% representation in both national and local politics will change the looks of legislations. 

Without changing legislations to allow women more time and opportunity outside the domestic 

household environment, the status of women in politics and the society at large, will always be 

undermined. Advanced economies should push for greater parity between maternity and 

paternity leave. This has helped Swedish mothers return to work more rapidly and has shifted 

the underlying gender norms about parenting.  

Women make up nearly half of the global population and that is nearly 5 billion people. But 

only 50% of these women, compared to 80% of men are in the labour force. And then, they 

earn less than their male counterparts in the same level of labour and have more of them in the 

informal sector than the men, The Economic benefits of Bringing more women into the labour 

force are greater than previously thought. (Era Dabla-Norris et al: 2019). 

There is no broad support for tackling gender inequality than the adoption of gender responsive 

budgeting. More than 50 countries have adopted gender sensitive budgets. The tool is used to 

analyse the impact of spending on men and women and the efficiency and the effectiveness of 

national policy implementation in public expenditure. (OECD.org executive summary). 

Promoting equal rights of women locally and globally with measures that will break the male 

dominated patriarch laws and customs will be a good starting point to ensuring gender parity. 

Addressing laws of inheritance and property such as it applies in Malawi, Namibia and Peru 

should be implemented. 

 

REFERENCES 

Chaaban .J. et al. 2011 Measuring the Economic Gains of investing in Girls: The Girl Effect 

Dividend. World Bank policy research Working Paper. 

Era Dabla-Norris et al: Finance & Developement, March 2019,Vol. 56, NO. 1 

Global Wage Report 2018/2019. What lies behind gender Pay Gaps? 

Hausmann R. 2016. Learning without Theory. Project syndicate. 

Inter parliamentary Union 2019. Women in Politics. 

OECD Organisation for Economic Cooperation and Development. “Cooking and Caring, 

Building and Repairing.” Society at a glance 2011.pp9-27. 

www.weforum.org: The Global Gender Gap Index 2020 

(www.weforum.org/platforms/shaping-the-future-of-the-new-economy-and-society) 

 

  



African Journal of Social Sciences and Humanities Research 

ISSN: 2689-5129 

Volume 3, Issue 5, 2020 (pp. 41-53) 

47 

www.abjournals.org 

APPENDIX 

 

 

Figure 1: Evolution of the Global Gender Gap Index and its sub indexes overtime. 
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Table 1: The Global Gender Gap index rankings by sub index 2020 
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Table 1: (cont’d) The Global Gender Gap Index rankings by sub index, 2020 
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Table 2: The Global Gender Gap Index 2020 Rankings 
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Table 3: The Global Gender Gap Index rankings by region, 2020 

 



African Journal of Social Sciences and Humanities Research 

ISSN: 2689-5129 

Volume 3, Issue 5, 2020 (pp. 41-53) 

52 

www.abjournals.org 

 

 

 

 

 

 

 

 

 

 



African Journal of Social Sciences and Humanities Research 

ISSN: 2689-5129 

Volume 3, Issue 5, 2020 (pp. 41-53) 

53 

www.abjournals.org 

Table 4: Regional Classifications, 2020 

The following regional classifications are used for creating the regional performances tables 

and figures in Chapter 1. 

 


